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Please note that you may see slight differences in font and formatting between this paper and the original. The difference does not impact how the questions should be interpreted

Materials required:
•   Pencil
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INSTRUCTIONS 
•   Write your name, in the boxes above. Please write clearly and in capital letters.
•   Use black ink. HB pencil may be used for graphs and diagrams only.
•   Answer all the questions, unless your teacher tells you otherwise.
•   Read each question carefully. Make sure you know what you have to do before starting your answer.
•   Where space is provided below the question, please write your answer there.
•   You may use additional paper, or a specific Answer sheet if one is provided, but you must clearly show the question number(s). 
INFORMATION 
•   The number of marks is given in brackets [ ] at the end of each question or part question.
•   The total number of marks for this paper is 35. 


 
	 
	
	 
	
	

	1.
	Identify three types of abuse that a member of staff in a sport, exercise, health and leisure setting would need to be aware of.
 
	1
	 



 
	2
	 



 
	3
	 



 
	[3]


 







	
 
	
	 
	
	

	2.
	Describe two ways of protecting leisure centre staff against allegations of abuse.
 
	1
	 



 
	2
	 



 
	[2]


 







	
 
	
	 
	
	

	3.
	Name one organisation that is involved in safeguarding children and vulnerable adults.
[1]
 







	
 
	
	 
	
	

	4.
	Claire is a duty manager at her local leisure centre. She is trained in safeguarding as part of her role.

Identify two signs of abuse that Claire might look for in order to maintain a safe environment for children and vulnerable adults, and give an example for each. 
 
 
 
 
 
 
 
[4]
 







	
 
	
	 
	
	

	5.
	Explain how staff in the sport, exercise, health and leisure industry can protect themselves against allegations of abuse.
 

 

 

[2]
 







	
 
	
	 
	
	

	6.
	Good risk management is being able to identify and assess risks, and put steps in place to prevent them from occurring. In sports coaching businesses, staff members have responsibility for managing risk.

Jenny owns a football coaching business. As a sports leader, she has a responsibility for safeguarding and assessing risk in her sessions. 
i. Identify three other sports leadership responsibilities that Jenny has which can help to ensure that her football sessions run safely.
 

 

 

 

 

[3]
ii. Describe Jenny’s responsibilities in terms of safeguarding.
 

 

 

 

 

 

 

[4]
 







	
 
	
	 
	
	

	7.
	Which one of the following is a responsibility of the Disclosure and Barring Service (DBS).

Put a tick (✓) in the box next to the correct answer.
 
	(a)
	Making decisions about who to appoint in a job interview
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	(b)
	Providing trained sports coaches
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	(c)
	Processing requests for criminal records checks
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	(d)
	Ensuring sport and leisure staff are suitably qualified
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	8.
	Padma runs a dance school for children at a community centre, and she employs three dance teachers.

Describe how Padma can safeguard pupils that attend her dance school.
 
 
 
 
 
 
 
[4]
 







	
 
	
	 
	
	

	9.
	Identify one possible sign of physical abuse.
[1]
 







	
 
	
	 
	
	

	10.
	State two reasons why it is important to have correct staffing ratios in a group coaching situation.
 
	1
	 

	2
	 

	[2]


 







	
 
	
	 
	
	

	11.
	Drew delivers circuit training sessions for children at his local leisure centre. Safeguarding is a vital part of his ongoing staff training.
i. Describe the types of abuse that Drew needs to be aware of.
 
 
 
 
 
 
 
 
[3]
ii. Drew suspects that one of the children who attends circuit training may be suffering from abuse, but he is not sure what to do next.

Suggest three sources of information or advice about what he should do.
 
 
 
 
 
 
 
 
[3]
 







	
 
	
	 
	
	

	12.
	Describe two ways of protecting sports coaches from allegations of abuse.
 
	1
	 

	2
	 

	[2]


 









END OF QUESTION PAPER




Mark scheme
The examiner comments shown in the “Guidance” column of the mark scheme are taken from the relevant Examiners’ Report. N.B. Examiners’ comments are not available for all questions.
	Question
	Answer/Indicative content
	Marks
	Guidance

	1
	
	
	1. Physical abuse/hitting/overtraining/deliberate drowning/ shaking/pinching
2. Emotional abuse/bullying/name calling/intimidation /harassment
3. Neglect/lack of supervision/ignoring medical needs/keeping someone in isolation/withholding help or support
4. Sexual abuse/forcing or enticing someone into sexual activity /developing sexual relationship from position of power
	3
	Accept other alternatives



Examiner’s Comments

The majority of candidates were able to score 3/3 on this question with all marks accessed.

	
	
	
	Total
	3
	

	2
	
	
	1. Preventing/not allowing one-on-one situations to occur
2. Keep up–to–date records
3. Providing regular and up–to–date safeguarding training for staff
4. Behaving in an appropriate manner when working with children
5. Ensuring that appropriate staffing ratios are in place
	2
	



Examiner’s Comments

This was answered reasonably well with some candidates achieving both marks, many candidates though, scored 1 mark. Points 1 (no 1:1) and point 5 (ratios) were the most commonly given correct answers. For those that did not access both marks, they tended to give one of the above points and CCTV.

	
	
	
	Total
	2
	

	3
	
	
	· Child Protection and vulnerable adults (CPSU)
· Social Services
· National Governing Bodies (NGBs)
	1
	Do not accept acronyms

	
	
	
	Total
	1
	

	4
	
	
	1. Physical abuse.
2. E.g recurrent injuries/refusal to undress/ bruises
3. Emotional abuse.
4. E.g becoming introverted/development of speech impediments/overly aggressive
5. Neglect.
6. E.g lack of energy/poor personal hygiene
7. Sexual abuse.
8. E.g example: mood swings/inappropriate sexual behaviour
	




4
	4 X synoptic marks for applying knowledge from Unit 2 LO1 (Know the roles and responsibilities of sports coaches and leaders) & LO5 (Be able to prepare sports and activity environments)


Accept 1st 2 signs and examples only


Submax 2 marks for identifying types of abuse
Submax 2 marks for examples


Examiner’s Comments

This was generally answered well with most learners being able to identify two signs of abuse and giving an example of each. Answers covered all types of abuse. Some learners only scored two marks by only giving an example or the type of abuse and not both.

	
	
	
	Total
	4
	

	5
	
	
	· Ensure appropriate staffing ratios (e.g. avoid one to one)
· Provide staff with appropriate safeguarding training.
	2
	

	
	
	
	Total
	2
	

	6
	
	i
	1. Setting/establishing clear ground rules
2. Having a basic set of standards that everybody follows
3. Approach everything fairly with no favouritism
4. Being consistent
5. Having high moral/ethical standards
6. Be a role model
7. Being responsible for duty of care/safety of others during sessions (e.g. removing jewellery)
8. Promote health and wellbeing to participants
9. Adhering to/promoting the rules of the activity
10. Taking a register
11. Checking equipment / facilities are suitable/ appropriate for use.
	3
	3 × synoptic marks for applying knowledge from Unit Unit 2 LO1 (Responsibilities of sports coaches and leaders).



Examiner’s Comments

This was also poorly answered. Candidates could have drawn upon knowledge from Unit 2 to assist them with their answer. Many candidates repeated the question and said safeguarding and assessing risk which was given in the stem of the question. Some accessed points 3 (fair), 7 (duty of care) 9 (rules) and the most commonly given answer was point 11 (check equipment). The other points were rarely achieved. Many did not understand what the question was asking and gave many of the points from 12bii mark scheme.

	
	
	ii
	Safeguarding:
1. Protecting children/vulnerable adults from maltreatment
2. Preventing impairment of health and development
3. Ensuring provision of safe & effective care
4. Effective reporting/record keeping
5. Effective recruitment and selection of staff
6. Effective training and support for staff
7. Ensuring there are clear lines of accountability
8. Make appropriate arrangements to share information with other organisations
9. Have clear safeguarding policies
10. Ensure that the organisation has a designated safeguarding lead
11. Ensuring adherence to legislation
	4
	4 X synoptic marks for applying knowledge from Unit 2 LO1 (Know the roles and responsibilities of sports coaches and leaders)



Examiner’s Comments

Many candidates achieved half marks on this question, with the most common points being point 1(maltreatment), 3 (safe care) and 8 (reporting/ sharing info). Few were able to give four points.

It was quite a frequent occurrence that candidates gave an answer for 12bii that would have scored 2 or 3 on 12bi. It was clear that many candidates were not clear on this topic area and did not know what was relevant to running a safe session and what was relevant to safeguarding.

	
	
	
	Total
	7
	

	7
	
	
	c) Processing requests for criminal records checks
	1
	Examiner’s Comments

Answered well. 

	
	
	
	Total
	1
	

	8
	
	
	1. Train staff appropriately. E.g. safeguarding training in-house
2. Recruit and select staff effectively. E.g. take NI number/DBS check/past career check/previous experience to ensure appropriateness for role
3. Have clear lines of accountability. Padma will ensure that the chain of command is clear for staff/users
4. Arrangements to share information with other organisations. Padma will need to liaise with bodies such as Social Services/NSPCC to report details of allegations
5. Having clear safeguarding policies. Padma must make sure that polices are available for all of her staff to access/ensure that policies are fit for purpose and written with the children in mind
6. Ensure that there is a designated safeguarding lead. Some form of notification, (e.g. a poster), to ensure that all staff know who the person is
7. Adherence to legislation. Staff should all be aware of appropriate legislation, such as the Mental Capacity Act (2005) and The Children Act (1989 & (2004). Copies should perhaps be available, and relevant information should be discussed/understood
	8. 
	Examiner’s Comments

This was not well answered in general. Many candidates were able to access point 2 on the mark scheme about effective recruitment by having a DBS, but most candidates struggled to give points other than this. Some wrote answers but were too general and more about how anyone could safeguard a child, as opposed to focusing on the question which asked about how Padma who runs the school could safeguard children that attend the school.
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AfL



Safeguarding is an area that candidates have not performed well on, on any series of the paper regardless of how the question is posed. This suggests that candidates struggle with this topic. Centres need to really work with candidates on what safeguarding is, but what it means to a sports leader and sports centre. Using past papers and discussing what the answers mean may help to give candidates a more detailed understanding and therefore enable them to provide more suitable responses in future.

	
	
	
	Total
	4
	

	9
	
	
	1. Bruising or marks on the skin
2. Recurring injuries
3. Refusal to undress
4. Becoming introverted/withdrawn
5. Becoming aggressive
6. Flinching when approached
	1
	Accept other appropriate examples / signs / symptoms

Examiner’s Comments

This was well answered with almost all candidates achieving this mark.

	
	
	
	Total
	1
	

	10
	
	
	1. So that staff can monitor the group safely/ control the group more effectively
2. To reduce the risk of injury to participants.
3. For the health and safety of participants.
4. To safeguard adults and participants
5. Legal requirement/satisfy NGB guidelines/ avoid being liable
6. Avoid 1:1/ right number of staff to children
7. Requirement of Duty of Care
	2
	Mark first two only
Accept any suitable examples

Examiner’s Comments

Many candidates scored 1 mark for stating that it would enable the coaches to control the group or to maintain safety. However many candidates focused on how it would stop accusations or meant that one coach could go and get help in an emergency situation which were not accurate answers.

	
	
	
	Total
	2
	

	11
	
	i
	Physical E.g. hitting/overtraining
Emotional E.g. bullying/name calling/pressure to perform
Neglect E.g. lack of supervision/using unsafe equipment
Sexual E.g. forcing somebody to take part in sexual activities/watching sexual activities
	3
	Students must provide a description and the type of abuse to achieve a mark.

Examiner’s Comments

This question asked candidates to describe the types of abuse, therefore there was no marks for just naming all 4 types.
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Candidates needed to describe the types of abuse itself (physical abuse is when someone is being hit) and NOT the signs of the abuse (physical abuse can be identified by bruises on the body) to gain the marks.

	
	
	ii
	 
	1.
	Safeguarding policies/procedures (at the leisure centre)

	2.
	The Safeguarding or Child Protection lead (at the leisure centre)/ safeguarding officer

	3.
	Local Child Protection services / Social services

	4.
	The Police

	5.
	NSPCC/Childline

	6.
	Suitable contact at the child’s school (if known)

	7.
	CPSU (Child protection sport unit)/ NGBs



	3
	Accept first three answers only

Examiner’s Comments

The key word in the question is ‘sources’ and therefore candidates were required to identify 3 organisations/people that could give them advice and support when dealing with suspected abuse.

A lot of candidates explained how they would deal with suspected abuse (i.e. talk to the child, inform them they need to tell someone else) and did not identify any sources of information.

Candidates should also give the full name of a source, i.e. designated safeguarding lead, not DSL.
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Where a question has a quantitative value in the question, such as describe three, candidates will only be credited for their first three responses.

	
	
	
	Total
	6
	

	12
	
	
	 
	1.
	Preventing/not allowing one-on-one situations to occur

	2.
	Appropriate staffing ratios (at least 2 members of staff)

	3.
	Keep up-to-date records/ record any concerns/ issues immediately

	4.
	Providing regular and up-to-date safeguarding training for staff

	5.
	Behaving in an appropriate manner when working with children

	6.
	CCTV



	2
	Examiner’s Comments

Most candidates identified that coaches should avoid one on one conversations and they should have the correct staffing ratios.

	
	
	
	Total
	2
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