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Level 3 Cambridge Technical in Performing Arts - Unit 1 - Summer 2025 Examiners’ report

Introduction

Our examiners’ reports are produced to offer constructive feedback on candidates’ performance in the
examinations. They provide useful guidance for future candidates.

The reports will include a general commentary on candidates’ performance, identify technical aspects
examined in the questions and highlight good performance and where performance could be improved.
The reports will also explain aspects which caused difficulty and why the difficulties arose, whether
through a lack of knowledge, poor examination technique, or any other identifiable and explainable
reason.

Where overall performance on a question/question part was considered good, with no particular areas to
highlight, these questions have not been included in the report.

A full copy of the question paper and the mark scheme can be downloaded from Teach Cambridge.

Would you prefer a Word version?
Did you know that you can save this PDF as a Word file using Acrobat Professional?
Simply click on File > Export to and select Microsoft Word

(If you have opened this PDF in your browser you will need to save it first. Simply right click anywhere on
the page and select Save as . . . to save the PDF. Then open the PDF in Acrobat Professional.)

If you do not have access to Acrobat Professional there are a number of free applications available that
will also convert PDF to Word (search for PDF to Word converter).
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Unit 1 series overview

The assessment is based on a pre-released set task, presenting a realistic vocational employment
opportunity for candidates to explore. This unit focuses on employment in the performing arts industry,
and the employment opportunity should be viewed as an advertisement for a performance or production
job role.

Questions required knowledge and understanding relating to the unit content within the applied
vocational context outlined on the pre-released material. The level of demand was consistent with
previous series.

The employment opportunity for June 2025 involved pitching for work with ‘Kick-Off Performance
Company’. Candidates were required to respond by submitting a written portfolio, a pitch to camera, and
an audition piece or presentation. In preparing these submissions, candidates had to showcase their
creativity and professional skills relevant to the performing arts industry, and this company in particular.

Candidates were free to identify a suitable performance or production role. Their responses were
expected to be appropriate for their particular performing arts discipline and their chosen role, as well as
demonstrating their expertise and suitability for that role, ensuring that their submissions were both
practical and pertinent.

The scenario also offered candidates an opportunity to demonstrate their knowledge and understanding
of the broader context of employment in the performing arts industry. This included specific aspects that
candidates should consider, such as funding, scale, purpose, and type of performance repertoire. Such
considerations are crucial for understanding the nuances of the industry and for making informed
decisions within their respective roles.

The following observations comparing successful and less successful candidate responses will be
helpful for teachers.

Candidates who did well on this paper Candidates who did less well on this paper

generally:

generally:

¢ did not adequately consider the features of the
employment opportunity

e responded without specifying a particular role

o simply read their written response as the basis
for their pitch to camera

e demonstrated a basic or limited understanding
of the promotional intent and showed minimal

e considered the broader context of employment
in the performing arts industry, including
organisation type, setting, and role features

¢ identified a specific role, like performer or
technician, matching their skills and
experience

¢ adopted a persuasive tone to engage potential

employers in this field and presented an
engaging pitch to camera

consistently related their performance skills,
transferable employability skills, relevant
experience, and progression routes to the
selected role, highlighting benefits for the
employer

supported their response with focused
research

prepared a relevant, technically skilled
audition piece connected to this work
Structured their response clearly.

awareness of this type of work
misunderstood or provided incorrect
information about some of the employment
types, funding types, or other contexts
relevant to the selected role and/or given
employment opportunity

performed an audition piece that either lacked
relevance for this employment opportunity or
did not meet the required technical standards
misunderstood the task and instead of
‘applying’ for this employment opportunity,
proposed an event of their own.
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Question 1

Kick-Off Performance Company
‘Give it all your art’

Alocal sports centre is hosting a community event to promote healthy living.

The event aims to engage the wider community in making healthy lifestyle choices.

As well as sports activities, visitors will also have a range of performances and workshops to
enjoy, all supporting the message of healthy living.

A major sponsor from the world of sport is generously funding the event, so it is sure to be a great
success and receive a lot of interest from the arts world, the community, and the media.

Kick-Off is well respected locally for putting on impressive community arts events. It aims

to engage all members of the community with their work. The series of events will include
high-energy performances and interactive workshops. Kick-Off is keen to involve as many local
performing arts practitioners as possible and is looking for people to apply for a wide range of
performance and production roles. So why not apply to work with us!

You should prepare a pitch and audition piece for a performance or production role that matches
your skills and experience and will be suitable for Kick-Off's programme of performing arts events.
Kick-Off is a company you will feel proud to work for: committed to equality, diversity and inclusion
and a strong believer in building community engagement.

*Kick-Off is a fictitious Performance Company

With reference to one of the roles in the advertisement above, you are required to:

1

Prepare to pitch for one of the roles mentioned. Your preparation must include a portfolio of
documentation (guide of 1500—-2500 words) including:

. introductory comments on your chosen vocational role, including its current employment
conditions and promotional methods. These comments should be made with reference to
the advertisement and the role applied for

» areport on the economic, social and cultural context of the event outlined in the
advertisement

» the proposed materials for progression into your chosen vocational role including any ideas
and adaptations that you have made to meet the specific demands of the advertisement

- your overall progression strategy and how this job opportunity fits into these longer-term
plans

- references to the skills, knowledge and understanding gained as part of your learning
programme

[24 marks]
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The written portfolio provides candidates with an opportunity to contextualise their response to the
employment opportunity and demonstrate their knowledge and understanding of career prospects within
the performing arts industry. The content should match the unit content. Most responses adhered to the
suggested word range of between1500 and 2500 words. Responses that significantly deviated from the
recommended word count were generally self-limiting.

Candidates are required to identify a progression route that aligns with the specified role and their own
skills, experience, and aspirations. The most successful responses clearly explained the relevance of the
chosen route, supported by research and findings relating to its requirements and potential. Additionally,
the most comprehensive responses offered a brief summary of alternative routes, providing justification
for the preferred path; for instance, by weighing the pros and cons of pursuing university education
versus attending drama school.

The written portfolios reviewed in this series were organised and easy to follow. Stronger submissions
were supported by relevant and credible information sources and maintained a clear tone suitable for
engaging potential employers.

In particular, the most successful submissions made use of appropriate statistics for the specific
employment opportunity being addressed. Candidates should include up-to-date, relevant information
about working in the performing arts industry rather than vague statistics and all sources of information
should be correctly referenced. In the more effective responses, this research was thoroughly analysed
and synthesised, thereby fully informing the overall response.

When discussing skills and experience, it is essential to exercise selectivity and refinement to ensure
that examples are pertinent to the employment opportunity. More effective responses included relevant
examples of performance skills (vocal, physical, and interpretive) as well as employability skills such as
teamwork, time management, and reliability.

The most successful written portfolios in this series used performing arts terminology accurately and
confidently, while also demonstrating clear structure with precise citations. The written portfolio serves as
an opportunity to provide introductory context for the pitch to camera and constitutes the first of three
components of a coherent response to the employment opportunity.

Misconception

It is essential to remain focused on the task in hand. The written portfolio should not include
recommendations on how a candidate will organise the event or extend into events
management details, as these are not relevant to this unit.

It is important to remember that Unit 1 requires the candidate to assumes the role of a
prospective applicant for the opportunity specified in the scenario provided.
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Question 2

2 Pitch a response to the advertisement to the camera (maximum 10 minutes). Your pitch should
include answers to the following questions [6 marks for each]:

(a) Why have you applied for this project?
(b) What role are you interested in and how will this contribute to the project?

(c) How will the experience and knowledge that you have gained while on your course be relevant to
this project?

(d) What is your progression strategy for the next five years?
(e) How do you think working on this project will contribute to your progression route?

[30 marks]

The pitch to camera should be informed by the content of the written portfolio but should not simply
repeat it. The intention of the pitch is to engage the potential employer, and demonstrating an
understanding of promotional intent in the delivery style is important. The pitch should focus on the
chosen role and maintain relevance to the given employment opportunity. Successful pitches often begin
by stating the specific role being applied for, such as musician, actor, or dancer and is also an
opportunity for candidates to state briefly why they want the job.

There was some confusion in several pitches. Candidates are not required to propose events or types of
performances, nor to offer to apply for funding or similar tasks. Instead, they should focus on explaining
what skills and experience they will bring to the team, specifically in relation to the role identified in the
report and as stated at the beginning of the pitch. Additionally, they may discuss how they will contribute
as a team player or share their alignment with the company's values or the nature of the project.

The pitch should highlight key aspects of their current course that support the application, focusing on
relevant skills and experiences. Successful examples usually covered all key points clearly and
methodically.

The strongest responses were succinct, justified, and relevant and saw the pitch as a chance to
convince the employer, showcasing effective self-promotion techniques. This is the candidates’
opportunity to demonstrate self-promotional skills in line with professional standards in the performing
arts industry.

Remember

The pitch should include selected and relevant examples of skills and experience, rather than
listing everything a candidate has done. The pitch should focus on one specific role, and it is
beneficial if this role aligns with a candidate’s skills and experience. The chosen progression
opportunity should be based on relevant research. The pitch provides an opportunity to link
current skills, experience, and areas of interest with future aspirations.
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Question 3

3  Audition/presentation piece. Present an example of your work to the camera, which is relevant to
the advertisement and the role applied for (maximum 5 minutes).

[6 marks]

Candidates must seamlessly transition from their pitch to their audition or presentation without treating
them as separate tasks. While many selected appropriate pieces, some did not connect the pieces that
they chose with the report and pitch for the job for which they are applying. Repurposing of audition
pieces is acceptable if relevant to the job opportunity, but some candidates appeared to merely have
selected a piece that they could perform, irrespective of its relevance.

No specific repertoire was deemed better or worse, but some pieces clearly fitted better within the
employment opportunity. Candidates should justify their audition piece concisely, avoiding lengthy
explanations, and focus on demonstrating technical ability suitable for an employer, whether as an actor,
musician, dancer, or technician.

Promotional intent is key

The audition, or presentation, is an opportunity to demonstrate skills and talents and should
meet a standard and relevance that may engage the potential employer.
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Supporting you

Teach
Cambridge

Reviews of
marking

Access to

Scripts

Keep up-to-date

OCR
Professional
Development

Signed up for
ExamBuilder?

Active Results

Make sure you visit our secure website Teach Cambridge to find the full
range of resources and support for the subjects you teach. This includes
secure materials such as set assignments and exemplars, online and
on-demand training.

Don’t have access? If your school or college teaches any OCR
qualifications, please contact your exams officer. You can forward them
this link to help get you started.

If any of your students’ results are not as expected, you may wish to
consider one of our post-results services. For full information about the
options available visit the OCR website.

We've made it easier for Exams Officers to download copies of your
candidates' completed papers or 'scripts'. Your centre can use these
scripts to decide whether to request a review of marking and to support
teaching and learning.

Our free, on-demand service, Access to Scripts is available via our
single sign-on service, My Cambridge. Step-by-step instructions are on
our website.

We send a monthly bulletin to tell you about important updates. You can
also sign up for your subject specific updates. If you haven’t already,

sign up here.

Attend one of our popular professional development courses to hear
directly from a senior assessor or drop in to a Q&A session. Most of our
courses are delivered live via an online platform, so you can attend from
any location.

Please find details for all our courses for your subject on Teach
Cambridge. You'll also find links to our online courses on NEA marking
and support.

ExamBuilder is the exam paper builder platform for a range of our
qualifications. Find out more.

Free for all OCR centres with an Interchange account, it allows unlimited
users per centre. We require an Interchange username to verify your
centre’s users for ExamBuilder.

If you do not have an Interchange account, please contact your centre
administrator (usually the Exams Officer) to request a username.

Once you have an Interchange username, use the form on this page to
sign up for ExamBuilder, or ask an existing user at your centre to create
an ExamBuilder account for you.

Review students’ exam performance with our free online results analysis
tool. It is available for all GCSEs, AS and A Levels and Cambridge
Nationals (examined units only).

Find out more.


https://teachcambridge.org/landing
https://www.ocr.org.uk/administration/support-and-tools/my-cambridge/index.aspx
https://www.ocr.org.uk/administration/support-and-tools/my-cambridge/index.aspx
http://ocr.org.uk/administration/stage-5-post-results-services/enquiries-about-results/
https://www.ocr.org.uk/administration/support-and-tools/access-to-scripts/
https://www.ocr.org.uk/qualifications/email-updates/
https://ocr.org.uk/qualifications/past-paper-finder/exambuilder/
https://interchange.ocr.org.uk/SingleSignOn/ValidateAuthentication.aspx?ReturnURL=/
https://www.ocr.org.uk/qualifications/past-paper-finder/exambuilder/sign-up/
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Online courses

Enhance your skills and confidence in internal assessment

What are our online courses?

Our online courses are self-paced eLearning
courses designed to help you deliver, mark

and administer internal assessment for our
qualifications. They are suitable for both new and
experienced teachers who want to refresh their
knowledge and practice.

Why should you use our online
courses?

With these online courses you will:

* learn about the key principles and processes
of internal assessment and standardisation

» gain a deeper understanding of the marking
criteria and how to apply them consistently
and accurately

+ see examples of student work with commentary
and feedback from OCR moderators

* have the opportunity to practise marking and
compare your judgements with those of OCR
moderators

» receive instant feedback and guidance on
your marking and standardisation skills

* be able to track your progress and
achievements through the courses.

How can you access our online
courses?

Access courses from Teach Cambridge. Teach
Cambridge is our secure teacher website, where
you'll find all teacher support for your subject.

If you already have a Teach Cambridge account,
you'll find the link to the Online courses under
the Assessment or Training tab — hover over
Assessment or Training on the horizontal menu
and select Online courses from the dropdown.

If you don’t have a Teach Cambridge account
yet, ask your exams officer to set you up — just
send them this link and ask them to add you as a
Teacher.

Access the courses anytime, anywhere and at
your own pace. You can also revisit the courses as
many times as you need.

Which courses are available?

We recommend all teachers complete the module
on Online courses — NEA for their subject. These
courses provide subject-specific information about
course content; how to prepare for planning,
marking and submitting; and support with
understanding the marking criteria.

The subject-specific courses are tailored for each
qualification that has non-exam assessment (NEA)
units, except for AS Level and Entry Level. They
cover the following topics:

» the structure and content of the NEA units

+ the assessment objectives and marking criteria
for the NEA units

+ examples of student work with commentary and
feedback for the NEA units

* interactive marking practice and feedback
for the NEA units.

We are also developing courses for some of the
examined units, which will be available soon.

How can you get support and
feedback?

If you have any queries, please contact our
Customer Support Centre on 01223 553998 or
email support@ocr.org.uk.

We welcome your feedback and suggestions on
how to improve the online courses and make them
more useful and relevant for you. You can share
your views by completing the evaluation form at
the end of each course.
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Tell us what you think

Your feedback plays an important role in how we develop, market, support and resource qualifications now and
into the future. We want you and your students to enjoy and get the best out of our qualifications and resources,
but to do that we need your honest opinions to tell us whether we're on the right track or not.

You can email your thoughts to resources.feedback@ocr.org.uk or visit our feedback page to learn more about how
you can help us improve our resources.

Designing and testing in collaboration with you and your students

@ Helping young people develop an ethical view of the world

o
% Equality, diversity, inclusion and belonging (EDIB) are part of everything we do

Contact the team at:

Q& 01223 553998
® ocr.org.uk

To stay up to date with all the relevant news about our qualifications,
register for email updates at ocr.org.uk/updates

Visit our Online Support Centre at support.ocr.org.uk

CAMBRIDGE

UNIVERSITY PRESS & ASSESSMENT

OCR is part of Cambridge University Press & Assessment, a department of the University of Cambridge.

OCR is a Company Limited by Guarantee and an exempt charity. Registered in England. Registered office: The Triangle Building, Shaftesbury Road, Cambridge,
CB2 8EA. Registered company number: 3484466.

We operate academic and vocational qualifications regulated by Ofqual, Qualifications Wales and CCEA as listed in their qualifications registers.

We are committed to providing a fully accessible experience across all our products, platforms, and websites. Find out more about our
accessibility standards.

© OCR 2025. All rights reserved. We retain the copyright on all our publications. However, our registered centres are permitted to copy and distribute our
material for their own internal use, in line with any specific restrictions detailed in the publication. Find out more about our copyright policies.

We update our publications regularly so please check you have the most up-to-date version.

We cannot be held responsible for the persistence or accuracy of URLs for external or third-party internet websites referred to in this publication
and do not guarantee that any content on such websites is, or will remain, accurate or appropriate.

When we update our specifications, you'll see a new version number and a summary of the changes. While we do our best to reflect these
changes in all associated resources on Teach Cambridge, if you notice any discrepancies, please refer to the latest specification on our website
and let us know.

Our resources do not represent any teaching method we expect you to use. We cannot be held responsible for any errors or omissions in our resources.
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